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COURSE SYLLABUS

Course : HUM 105/SFE 602
Room:

Professor: Jong Sik CHANG

Hour : Tuesday, 9:00-11:15 am

A. INTRODUCTION

OBJECTIVE (Z°| 2H):

This class will explore the basic theories and practices of leadership based on multi-cultural
Education and pastoral Care. It encourages the students to have ability to be able to analyze the
value of leadership in terms of Christian education and Pastoral care, and to apply it to the
church and the community he/ she belong to. It is aimed at having the student himself/ herself
to recognize the necessity of the spirituality, in order to exert more a mature leadership.

OUTCOME (Zo] Za})

At the completion of this course, it is expected that students will be able to:

® Understand the role of leader from the perspective of Christian education and ethics
® Reflect their behaviors from the viewpoint of the theory and practice of leadership
® Exhibit leadership in this community by practicing the theories and practices of multi-

cultural leadership

Assessment (UtE Z X2 L HH)

® Assessment Summary

- Participation: 20%
-700 word- Essay 2: 30%
- Presentation: 30 %
- Examination: 20%



B. SCHEDULES AND SUBJECTS OF THE LECTURES

Week/Date Topic Text for readings
01w/ What is Leadership?
01-06 Defining Leadership 1
02w/ Defining Leadership 2
01-13
03w/ John Maxwell, DVD about leadership followed by
01-20 Developing the Leadership within You | discussion
Presentation
The Key to Leadership And discussion
Priority
The Most Important Ingredient of
Leadership:
Integrity
The Ultimate Test of Leadership:
Creating Positive Change
04w/ The Quickest Way to Gain Leadership
01-27 Problem-Solving Presentation
And discussion
The Extra Plus in Leadership
Attitude
05w/ Developing Your Most Appreciable DVD about president’s leadership
02-03 Asset: followed by discussion.
People
Presentation
The Indispensable Quality of And discussion
Leadership
Vision
06w/ Henry and Richard Blackaby
02-10 Presentation

Spiritual Leadership

Chapter 1: The Leader’s Challenge

And discussion




Chapter 2: The Leader’s Role

Chapter 3: The Leader’s Preparation:
How God Develops Leaders Get IT and
How Do They Communicate it?

07w/ Chapter 4: The Leader’s Vision DVD about President’s leadership
02-17 followed by discussion
Chapter 5: The Leaders’ Character
Presentation
Chapter 6: The Leader’s Goal And discussion
08w/ Chapter 7: The Leader’s Influence
02-24 Presentation
Chapter 8: The Leader’s Decision And discussion
Making
Chapter 9: The Leader’s Pitfalls
Chapter 11: The Leader’s Rewards
09w/ Kouzes and Posner Essay 12 A& (700 words)
03-03 Presentation
Christian Reflections on Leadership And discussion
the Challenge
Part 1: Model the Way
Part 2: Inspire a Shared Vision
10w/ Spring Break
03-10
11w/ Part 3: Challenge the Process
03-17 Presentation

Part 4: Enable Others To Act

And discussion




12w/ Part 5: Encourage The Heart- Presentation
03-24 And discussion
Laurie Beth Jones
Jesus CEO Using Ancient Wisdom for
Visionary Leadership
Strength of Self-Mastering
13w/ Strength of Action DVD about President’s leadership
03-31 followed by discussion
Presentation and discussion
14w/
04-07 Strength of Relationship 1 Presentation
And discussion
15w/ Strength of Relationship 2 Presentation
04-14 And discussion
Essay 2%} #|& (700 words)
16w/ Evaluation
04-21




C. TEXTBOOK (oS ut= 22 i)

® REQUIREMENT BOOKS(Z <=1 1H)

1,*Henry and Richard Blackaby, Spiritual Leadership, Nashville, Broadman and Holman Publishers, 2001.

2, John Maxwell, Developing leadership within you, Thomas Nelson; Workbook edition, 2001

(all above books should be taken to every class for discussion)

®RECOMMENDED READINGS (E &< A)

Roger Gill, Theory and Practice of Leadership, London: Saga publication. 2006

Peter G. Northouse, Leadership: Theory and Practice, London: Saga Pub,

*Agosto, Efrain, Servant Leadership: Jesus and Paul, Danvers: chalice press, 2005

Keith Grint, , Leadership: Classical, Contemporary, and Critical Approaches, London: Oxford Univ. press,
2001
Cohen A. William, The Art of Leader, Englewood: Princeton Hall, 1990

*Kouzes M. James (eds) Christian Reflections on Leadership: Challenge, San Francisco: Jossey-Bass, 2004
*Dale D. Robert, Leadership for A Changing Church, Nashville: Abingdon Press, 1998

Harvard Business Review on What Makes A Leader, Harvard Business School Publishing Corporation, 2001

* John Adair, , The Leadership of Jesus and Its Legacy Today, Cleveland: The Pilgrim Press, 2001

*Laurie Beth Jones, Jesus CEO, New York: Hyperion, 1995



®Participation (4
No Academic Record shall be given to any student not fulfilling attendance requirement by Georgia
Christian University Bylaw.
- Students with more than 3 absences without prior notice

- Three tardiness will be considered equivalent to one absence.

@ Submission of Assignments (L X 22 XE)

All assignment (or examination) must be submitted by the last day of the semester

A fully completed Assighment Cover Page must be attached to each assignment

All assignment (or examination) should be submitted to the lecture in charge

Do NOT send the assignment to the professor via e-mail

®Extension (71212 HA)
Extension for written work will not normally be granted unless there are sufficient grounds for an extension.
The Academic Affairs Office recognizes the following reasons for granting an extension:
- Unexpected illness (which must be supported by a medical certificate submitted to
the Academic Affairs Office or the professor in person)
- Unexpected family crisis
- Unexpected demands made by virtue of the cultural context or workplace demands faced by
the student.
Please note that the extension needs to be sought before the due date.
If your professor does grant you an extension, it is important to ensure that;
- The Student signs and dates the Extension Request Form.
- The Lecture signs and dates the Extension Request Form.
- The student can obtain the forms from Academic Affairs Office to be filled out and returned

along with all copies of original documents.

®Work not Submitted (0IHI& HE)
If you do not submit an assignment (an examination) by the due date, you should arrange to explain to the
lecturer, prior to the due date for the assignment, why the work has not been submitted. If the lecturer is
satisfied with your explanation, you will be awarded an incomplete grade (I). When you eventually submit

the assignment, it can only be awarded a Pass grade (P).

The extended time cannot exceed four weeks from the end of the term. If you do not submit an assignment

by the due date, an “I” will be changed to an “F”.

®Extra Work (I UKl 1)
If an assignment is returned to you with an F grade, you are required to do extra work on that assignment.

This occurs when the lecturer decides that an assignment is not of satisfactory grade, but wishes to give
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the student an opportunity to rewrite the assignment, in the expectation that they may be able to produce
work of a satisfactory standard. In such a case, the Student Administration Office or the lecturer will return

your assignment to you with an F Grade: More Work Required Form attached.

The revised assignment (as well as the original version) should be submitted within one month of the date
noted on the form. If you receive such an assessment, you would be well advised to make an appointment

with the professor to discuss your assignment.

ACADEMIC MISCONDUCT

(All Students are advised to refer to Assessment Policy of Georgia Christian University at www.gcuniv.edu)

Academic misconduct includes, but is not limited to the following actions.

Plagiarism: A student plagiarizes if he or she gives the impression that the ideas, words or work
of another person are the ideas, words or work of the student. Plagiarism is to be distinguished
from inadequate and/or inappropriate attempts to acknowledge the words, works or ideas of
someone else. Plagiarism includes, but is not limited to:
® (Copying unacknowledged passages from textbooks;
® Reusing in whole or in part the work of another student;
® Obtaining materials from the Web and submitting them, modified or otherwise, as one's
own work;
® Submitting Work which is derived in whole or in part from the work of another person but
which has been changed in superficial respects possibly by mechanical means.

Cheating: A student is considered cheating if he or she does not abide by the conditions set a
particular learning experience, item of assessment or examination. Cheating includes, but is not
limited to:
® Falsifying data obtained from surveys or similar activities;
® (opying the answers of another student in an examination or allowing another students
to copy answers in an examination;
® taking unauthorized materials into an examination;
® Sitting an examination for another student or having another person at an examination on
behalf of a student;
® removing an examination question paper from an examination room where this is
contrary to instructions;
® improperly obtaining and using information about an examination before an examination;
® Making changes to an assighment that has been marked then returning it for re-marking

claiming that it was not correctly marked.
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Collusion: A student colludes when he or she works without the permission of the instructor with

another person or persons to produce work which is then presented as work completed
independently by the student. Collusion includes, but is not limited to:

Writing the whole or part of an assignment with another person;

Using the notes of another person to prepare an assignment;

using for an assignment the resource materials of another person that have been
annotated or parts of the text highlighted or underlined by 1ha1 person;

Allowing another student, who has to submit an assignment on the same topic, access to
one's own assignment under conditions which would give that other student an advantage
in submitting his or her assignment.

Other: A student commits an act of academic misconduct when he or she inhibits or prevents

other people’s legitimate learning or teaching. Such actions include but are not limited to:

Any infringement of the library rules, including specifically (i) withholding books from the
library in such a way as prevents other students having access to the books at the time
they may need them (ii) defacing books from the library, or (iii) stealing books from the
library;

the disruption of classes;

Any other conduct which unreasonably impairs the rights of other persons to pursue their
work, studies or research. -



